[image: ][image: ][image: ]


Role Profile | Learning Manager
Salary | £34,500 pro rata 
Office Location | Wentworth Woodhouse, Rotherham, South Yorkshire, S62 7TQ
Hours of Work | 30 hours per week. 50 weeks per year.
Contract| Three year fixed term contract  
Responsible To | Head of Culture and Engagement

Role Purpose
Wentworth Woodhouse is a Grade I listed mansion in Rotherham, South Yorkshire. The Wentworth Woodhouse Preservation Trust (the Trust) is committed to delivering high-quality, creative and enjoyable learning experiences, for learners with a wide range of interests, needs and backgrounds.  
The Education Manager will lead the development, planning and delivery of high-quality learning programmes at Wentworth Woodhouse. The learning programmes will be inspired by the House’s history, film making, architecture and Gardens and use a variety of creative learning techniques.
They will lead on the delivery of a 3 year programme funded by the Paul Hamlyn Foundation and Children’s Capital of Culture.  In collaboration with Grimm & Co and Rotherham teachers, they will co-design a creative curriculum for SEND and SEMH pupils, resulting in engaging programmes for the classroom and new inclusive programming at Wentworth Woodhouse. They will support a mentoring programme for artists and teachers and ensure the grant programme fulfils its objectives.  The Learning Manager will also research, write and publish a full site Learning and Skills strategy.

Role Duties
1. SEND Curriculum Programme- Paul Hamlyn Foundation
· Oversee the delivery and implementation of the Paul Hamlyn Foundation funded programme, ensuring delivery of required funding objectives to the set deadlines
· Manage and participate in the artist / teacher mentoring programme, supporting peer learning to develop best practice in SEND Creative Learning
· Oversee and participate in the development of a SEND Creative Curriculum for schools and new inclusive education programme at Wentworth Woodhouse, in collaboration with teachers and pupils.
· Undertake required grant reporting and evaluation 
· Maintain strong relationships with partner schools, artists and Grimm & Co

2. Strategy & Planning
· Develop and implement a Learning and Skills strategy aligned with Wentworth Woodhouse’s mission, audience development goals and wider organisational objectives. 
· Review, refresh and expand the formal learning offer for schools, ensuring alignment with the UK National Curriculum and appropriate subject themes. 
· Deliver against annual targets and monitor performance of learning programmes including participation, audience reach and income generation.

3. Programme Development & Delivery
· Lead the design, coordination and delivery of formal (school visits, workshops) learning on site at Wentworth Woodhouse, ensuring quality of output and student experience.
· Support the delivery and development of informal (family and community) learning activities onsite and through outreach as required.
· Evaluate programmes regularly to maintain quality and relevance, using student and teacher feedback and engagement data.
· Facilitate co-production of the learning programme with teachers and students

4. Engagement
· Build and maintain effective relationships with learning providers to raise awareness and maximise participation.
· Lead initiatives to increase diversity and inclusion in education engagement, ensuring programmes are accessible to under-represented groups.
· Support marketing and communications to promote learning offers 

5. Safeguarding & Safety
· Ensure safe, compliant learning environments in line with site safety standards, safeguarding and risk assessments.

6. Budget, Funding & Reporting
· Support the Head of Culture and Engagement to ensure that the education budget is correctly managed
· Deliver clear reports and impact evaluations to senior leadership, funders and stakeholders as required.

7. Representation & Partnerships
· Represent Wentworth Woodhouse at external events, networks, and partnerships to share insights, advocate for heritage learning and develop new opportunities.

Person Specification 
Please see the criteria expected of the role below. As part of your application, please note these and explain how you meet and exceed them, giving examples of your previous experience and skills.
	Factor
	Criteria
	Essential or Desirable

	RELEVANT EXPERIENCE
	Proven experience in leading and delivering education programmes.
	Essential

	
	Experience of working in a museum and/or cultural sector environment.
	Essential

	
	Track record in learning programme design, project management, and evaluation.
	Essential

	
	Experience of working with SEND / SEMH children and young people 
	Essential

	
	Experience of working with and communicating with a wide range of stakeholders, including teachers, students and cultural organisations.
	Essential

	
	Experience delivering grant funded programmes, including reporting and monitoring.
	Desirable

	
	Experience of writing and implementing strategies 
	Desirable

	
	Experience of delivering learning programmes in museums, historic houses or heritage or cultural settings
	Desirable

	KNOWLEDGE
	Degree level qualification in arts, heritage or a related field
	Essential

	
	Strong knowledge of formal education requirements, including the UK National Curriculum and how it relates to heritage education
	Essential

	
	Knowledge of motivations, interests and barriers faced by children and young people
	Essential

	
	Knowledge of safeguarding and best practice in protecting children and adults at risk of harm.
	Essential

	JOB RELATED SKILLS
	Skilled in delivering engaging learning programming to wide variety of learners, including devising educational materials, presenting to a group and facilitating classroom based work
	Essential

	
	Strong interpersonal skills with the ability to build positive working relationships with a wide range of internal and external stakeholders
	Essential

	
	Highly organised with a methodical approach to project managing to manage simultaneous project deadlines effectively
	Essential


	
	Proficiency with Microsoft Office software, in particular Word, Outlook, PowerPoint, and Excel and collection management systems.
	Essential

	PERSONAL ATTRIBUTES
	Interest in heritage, art and culture
	Essential

	
	Ability to work both independently and as part of a team
	Essential

	
	Reliable, with good timekeeping and well-presented
	Essential


	
	Enjoys working in a public facing role and working with children
	Essential

	WORK CIRCUMSTANCES
	Able to work flexible hours, including evenings, weekends, school holidays and Bank Holidays as required.
	Essential

	
	This role requires a DBS Check.
	Essential


	
	Able to travel to partner locations, schools and events as needed
	Essential
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